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Developmental Disabilities Council 

Full Council 

Minutes 

 

Date: July 19, 2018 

Location: SeaTac Airport Conference Center 

 

Members Present: 

Julia Bell (Council Chair), Shamra Baez, Thomas Brasted, 

Maggie Craughan, Tarra Hollins, Thanh Kirkpatrick, Anthony 

Nash, Adrian Patayon, Mike Raymond, Sue Searles, Pat Shivers, 

Adrienne Stuart, Donna Tiffan, Ryan Troyer, Sherrie Brown, 

Michelle Hoffman, David Lord, Shannon Manion, Katie Mirkovich, 

Mark Westenhaver 

 

Staff: 

Ed Holen, Donna Patrick, Linda West, Brian Dahl, Emily Rogers, 

Aundreaha Martinez, Kathy Easton 

 

Guests: 

Peter Tassoni, Delaney Rice, Ivanova Smith, Diana Stadden 

 

Support Staff: 

 

Demetris Billings, Jim Quatermass, Deborah Simaika 

 

Call to Order 

Julia Bell called the meeting to order.  She welcomed all members 

and asked them to introduce themselves. 

 

Adjustments to the Agenda 

No adjustments to the agenda were made.  
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Approval of the April Minutes 

 

Membership: Motion to approve minutes from April meeting. 

Adrienne moved and Maggie seconded the minutes be approved 

as published. The motion passed. 

 

Governance: Motion to approve minutes from April meeting. 

Maggie moved and Katie seconded the minutes be approved as 

published. The motion passed. 

 

Public Policy: Motion to approve minutes from April meeting. 

Tarra moved and Ryan seconded the minutes be approved as 

published. The motion passed. 

 

State Plan: Motion to approve minutes from April meeting. 

Anthony moved and Donna seconded the minutes be approved 

as published. The motion passed.  

 

Full Council: 

Motion to approve minutes from April 2018 Meeting.  Sue Searles 

moved and Adriane S. seconded the minutes be approved.  

Donna T. asked that the spelling of her name be corrected. The 

motion passed.  

The motioned passed with that correction and TK, Tarra, Adrian 

P. and Shamra abstaining. 

 

DD Council Roles and Responsibilities 

Julia presented the history of DD Councils.  Discussion followed 

around the purpose of the Council and the federal and state laws 

defining developmental disability. Julia would like to see Council 

members be more involved in public policy. (Appendix A) 
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Ed presented a power point on the role of Council staff and the 

governance function of Council members.  Council members 

make decisions based on information provided by staff.  

(Appendix B) 

 

Linda gave an update on the recruitment process.  New members 

have joined the Council within the last year.  There are two 

positions to be filled by people with intellectual and developmental 

disabilities (IDD).  A recruitment flyer was distributed to members 

to hand out to those who may be interested. 

 

The 2019 recruitment process will begin in January.  It will 

specifically focus on individuals with IDD.  (Appendix C) 

 

Council Membership 

Julia and Brian attended the annual conference of the National 

Association of Councils on Developmental Disabilities (NACDD) 

and the Technical Assistance Seminar. 

 

It was presented that under federal law, the Council must meet 

several requirements when recruiting for the Council. One of 

these requirements is to have “representatives, at all times, of 

local and nongovernmental agencies, and private nonprofit 

groups concerned with services for individuals with developmental 

disabilities in the State in which such agencies and groups are 

located.” (Developmental Disabilities Assistance and Bill of Rights 

Act of 2000) 

 

The Council currently has a member representing a private non-

profit group.  There is possibly a need to recruit for a new position 

to represent local and non-governmental agencies. In order to 
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make this change, the Governor’s Executive Order establishing 

the Council will need to be amended. 

 

Council Member Development 

Member development is an important and on-going activity of the 

Council.  The training and information provided allows Council 

member to better understand their roles and achieve the goals of 

the State Plan.  Members were asked to fill out a survey and 

indicate their topics of greatest interest.  The information collected 

will be brought back to the Council meeting in September.  

(Appendix D) 

 

 

Council Meeting Dates: 

The Council meeting dates for the rest of 2018:  

September 20-21 - Kitsap Conference Center in Bremerton 

(including the town hall meeting Sept 20th)  

 

 November 15-16 - SeaTac Conference Center 

 

The Council is hosting a town hall meeting the evening of 

September 20th at the Arc of the Peninsulas. 

 

The meeting dates for the 2019 Council meetings have not been 

determined.  Council members will be notified of specific dates 

once logistics and venues have been finalized.  The locations, 

based on quarterly meetings, will be: 

 

 January - Olympia 

 April - SeaTac Conference Center 

 July - SeaTac Conference Center 

 October - Spokane 
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State Plan Overview 

Brian presented on the update for the State Plan, which guides 

the work of the Council.  He shared that the Council is nearing the 

end of year two of the current plan.  In preparation for the next 

state plan, staff will go over the components and areas in which 

the Council members are essential to its development and 

oversight. 

 

He also reviewed possible changes to the current State Plan to be 

included in an update on August 15th. 

The changes are to the activities in the Systems Change Goal.  

Two activities that could be added to the State Plan: 

 Training Community Engagement/Community Guide providers; 

and 

 The work group to develop strategies to better serve people 

with IDD living with their parents. 

 

A vote will be held at the meeting Friday to accept the proposed 

changes and move forward or delay inclusion until the update in 

December to give more time for consideration. 

 

This is where there were questions about meeting costs and 

conference participation, as well as how to measure progress. 

 

Budget Overview 

Ed presented the budget status report of the 2017 Federal award 

as of the end of May.  There was $76,000 dollars left.  This puts 

the Council on track to spend the remaining funds as contract 

invoices and other bills come due. 
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The Council, in conference call in June, voted to spend down 

2017 dollars and start spending the 2018 dollars when necessary, 

pending a vote to approve the 2018 budget at the July meeting.  

The Council received the final notice of its FFY 2018 award in late 

spring, which included a modest increase. 

 

The FFY 2018 budget shows a surplus of about $68,000.  A 

proposal is before the Council to allocate the dollars to: 

 

 Support up to two Local Leadership projects and a Legislative 

Weekend at a cost of $50,000/year. 

 Continue to support the self-advocacy/civil rights activities of 

the Council at a cost of $15,000.  Specifics of this proposal will 

be developed over the summer and presented to the Council in 

September. 

 

Further discussion and vote to approve the budget is scheduled 

for Friday, July 20th.  (Appendix E) 

 

Open Public Meeting Act & Conflict of Interest Rules: 

Luke Eaton, WA St Assist Attorney General, joined the Council to 

discuss the details of the “Open Public Meeting Act” and rules 

around conflict of interest.  Council members are subject to the 

same rules as state employees. 

 

He described his background and experience in the Attorney 

General’s office.  He used examples to illustrate the intricacies 

and reasoning of the “Open Public Meetings Act” and conflict of 

interest.  

 

If an organization has a quorum and is taking an official action, it 

is subject to the Open Public Meetings Act. (Appendix F) 
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Advocacy Partnership 

Diana Stadden, the Arc of Washington, presented on the 

Advocacy Partnership Project funded by the Council and through 

the Arc of Washington State. 

The goal of the Advocacy Partnership is to help individuals with 

developmental disabilities and their families speak up and have 

their voices heard.  Diana presented on policy changes and major 

legislative and public policy issues.  (Appendix G) 

 

Self-Advocates in Leadership (SAIL) 

Ivanova Smith, coordinator for Self Advocates in Leadership 

(SAIL), presented on their activities over the last year. The 

Council funds the SAIL Project through the Arc of Washington 

State.  SAIL has historically and is currently most concerned with 

the issue of DD institutions in Washington State.  The group is 

also involved in the effort to ban sub-minimum wage in Seattle 

and is pursuing it statewide in the coming year. 

 

SAIL has a strong membership and meets monthly in the SeaTac 

area.  (Appendix H) 

 

Public Policy Update: 

 

Disability Policy Seminar 

Sue and Donna T. attended the National Disability Policy Seminar 

in DC in April.  They were there when key budget topics were 

explored, including funding for the DD Councils. They discussed 

the sessions they attended.  Sue was able to use the story of her 

family when she had the opportunity to communicate with 

Congressional Representatives and their staff.  (Appendix I) 
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NACDD National Meeting 

Julia gave an overview of the time she spent at the NACDD 

Annual Conference and technical assistance seminar.  The five-

day conference included topics ranging from Council remaining in 

compliance with the DD Act to Emergency Management and 

leadership projects across the country.  (Appendix J) 

 

RHC Workgroup update: 

 

The legislatively /mandated purpose is to brings together a 

diverse group of people to come to a common vision on the future 

of the RHC’s.  They meet monthly and Julia is the Council’s 

representative.  In addition, the group is looking to recruit more 

people with IDD to be members.  A major concern is ensuring the 

appropriate levels of care for people in the state’s IDD institutions. 

 

The task force will conclude its work in October and prepare a 

report for the Governor and legislation by the end of the year. 

 

Dementia Action Collaboration: 

 

Aziz has been working with the Dementia Action Collaborative.  

Dementia is an issue that often deeply affects members of the 

IDD community.  At the end of June, the collaborative hosted a 

forum to provide information and education to concerned 

stakeholders. 

Nearly 100 participants came together to learn and hear from 

professionals (including two national experts) in the science of 

and public policy issues of this important topic.  

 

Adults with IDD Living With Their Parents: 
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The focus of this workgroup is to develop recommendations and 

strategize on how to address the needs of adults with IDD living 

with their parents.  This growing population and the parents are 

often in support roles. 

The workgroup wants to ensure the health and safety of this 

population, providing resources to caregivers, promoting self-

determination and inclusion. 

 

2019 Council Legislative Agenda: 

 

The Council creates a legislative agenda each year.  The agenda 

allows for flexibility in responding to legislative issues as they 

occur.  The 2018 Legislative agenda was reviewed as an 

example.  Staff will work to create an agenda for the 2019 

legislative session.  Council members will have a chance to 

provide input in September and vote to approve the final agenda 

in November.  (Appendix K) 

 

Workforce: 

 

Donna P. presented on the need to increase the states workforce 

and health and human services stated that we need more 

workforce in the state plan. She talked about different efforts to 

improve the workforce.  There was a lot of discussion about the 

different intricate aspects of getting the workforce numbers up. 

(Appendix L) 

 

Public Policy Action Items: 

 

The City of Seattle passed a law banning the ability of employers 

to pay their workers less than minimum wage.  This has been 

justified as a training wage. 
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It disproportionally affects people with IDD, especially in sheltered 

workshops.  The reasoning is simply that it is wrong to pay 

anyone less than minimum wage for work they do. 

 

A preliminary statement was developed and presented to Council 

members.  At the time of the Council meeting, about 50 

organizations had signed on in support of the proposal.  The 

Council was asked to support the ban.  (Appendix M) 

 

Pat moved and Mike seconded to have the Council sign on in 
support of ending the practice of paying sub-minimum wage 
across the state.  Discussion followed.  The motion carried.  
 

Public Comment:  

 

There were no public comment.  

 

A recess was called until 8:30 AM, Friday, July 20, 2018. 

 

Date: July 20, 2018 

Location: SeaTac Airport Conference Center 

 

Members Present: 

Julia Bell (Council Chair), Shamra Baez, Thomas Brasted, 

Maggie Craughan, Tarra Hollins, Thanh Kirkpatrick, Anthony 

Nash, Adrian Patayon, Mike Raymond, Ronnie San Nicolas, Pat 

Shivers, Adrienne Stuart, Donna Tiffan, Ryan Troyer, Sherrie 

Brown, Michelle Hoffman, David Lord, Shannon Manion, Katie 

Mirkovich, Janice Tornow, Mark Westenhaver 

Staff: 

Ed Holen, Donna Patrick, Linda West, Brian Dahl, Emily Rogers, 

Aundreaha Martinez, Kathy Easton 
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Guests: 

Peter Tassoni, Delaney Rice 

 

Support Staff: 

Demetris Billings, Jim Quatermass, Deborah Simaika 

 

Call to Order 

Julia called the meeting to order.  She asked for introductions and 

for Council members to report on their homework assignment 

from the last meeting. 

 

Agency Updates 

Agency representatives reported on what was going on in their 

organizations.  Representatives from the DD Network Partners 

were asked to give their reports in September. 

 

Developmental Disabilities Administration 

Shannon Manion reported that: 

 Independent Providers will soon be managed through a single 

agency which should free up Case Mangers to do more 

“actual” case manager work.  DDA is still trying to implement 

electronic visit employment verification.  The feds extended the 

deadline without penalties. 

 Four out of five of the DDA waivers have been approved by the 

federal government.  This has provided the opportunity to align 

services, such as Positive Behavior Supports and skilled 

nursing with other agencies. 

 DDA is addressing the challenges of decertification of the 

RHC’s. 

 Milestones: 
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o One waiver has over 20,000 individuals receiving home and 

community based services 

o There are 52,000 people on the caseload 

o About 13,000 people receive Community First Choice 

o 12,000 people on the DDA “No Paid Services” caseload. 

One thing to note that makes DDA different from how other 

agencies operate: Just because an individual meets the 

eligibility criteria does not mean he/she will receive services. 

The services DDA provides are based on funding capacity, 

not entitlement. 

 

Division of Vocational Rehabilitation 

Katie Mirkovich reported that DVR is a federal program for eligible 

individuals with disabilities who require assistance to prepare for, 

retain, regain, or advance in competitive, integrated employment. 

 

Following an update to chapter 388-891A WAC, which aligns 

state and federal rules under WIOA DVR may now pay for the 

provision of extended services to a youth with a most significant 

disability on a case-by-case individualized basis from the date 

time-limited support services have ended or until the youth with a 

most significant disability reaches the age of 25, under the 

following conditions: 

1) the customer is a “youth with a most significant disability,” 
meaning that they are 24 years of age or younger, and 
receiving supported employment services; 

2) the counselor and customer have discussed whether continued 
time-limited supported employment is appropriate, and both 
have determined that no further time-limited supported 
employment services are needed to support and maintain their 
supported employment before they transition to extended 
services; 



 

13 
 

3) no other source of extended services including natural supports 
are available for the customer. 

DVR must not provide extended services for anyone who does 

not meet this criteria.  The circumstances under which these 

services will be provided will be quite limited. 

 

To encourage individuals who become known to DVR as 

employed at sub-minimum wage jobs to seek competitive 

integrated employment, DVR continues to provide career 

counseling information and referral services at prescribed 

intervals. 

Individuals who receive these services may make different 

decisions about their employment and work with DVR to establish 

new goals.  Vocational rehabilitation services often result in 

employment in an integrated setting at a competitive wage. 

 

Lastly, DVR is close to finalizing a draft DVR-DDA Memorandum 

of Understanding (MOU). This agreement describes the general 

criteria and processes for DVR and DDA to provide seamless and 

consistent supported employment service delivery statewide to 

mutual clients. 

 

OSPI Special Education 

Janice Tornow handed out an overview of education of the state.  

The hand-out showed the six new ways of improving outcomes 

for students with disabilities and OSPI new priorities. 

 
1. Changes are for should help para-professionals and school 

districts through Evidence Based Practices to assist in closing 
the achievement gaps.  
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2. There is a Project to teach personal care training while in 
schools; where it teaches personal care training program and 
still this is still being worked on.  

3. OSPI is working with DDA and DVR to improve transition 
outcomes of students that are exiting the systems 

4. The biggest struggle is shortage of staff and trainers. 
 

Health Care Authority (Medicaid) 

Mark Westenhaver reported on: 

 

Fully Integrated Managed Care 

 

Most people get their healthcare through a managed care 

organization.  To increase efficiency and reduce gaps between 

systems in the past, the new managed care system will provide all 

Medicaid services. It will become a one-stop shop to get the 

needed services and one organization that will be accountable for 

those services.  This was piloted in Clark County in 2016.  

Lessons were learned before the implementation in Chelan 

Douglas in January of 2018. It will probably go statewide in 2019, 

a year ahead of the legislatively-mandated date. 

 

Dental will also be included in Managed Care. This will, hopefully, 

lead to serving more people at a lower cost and with higher 

quality. Dental coverage is scheduled begin in 2019 

 

DOH Maternal and Child Health 

Michelle Hoffman reported: 

 

1) Washington State Leadership Institute had its annual meeting 
June 26th where inclusion and providing support to 
communities who may want to replicate the WIN initiative in 
their community were discussed. 
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2) Autism Spectrum 3D—the grant is planning our Washington 
Autism Advocacy Coalition meeting Nov 5th. A number of adult 
autistic advocates have been involved in the planning 
committee and on several aspects of the grant. 

3) AS3D this autism grant gave some funding to PAVE to work 
with tribes in Cle Elum County and other areas of the Peninsula 
for an autism awareness event in partnership with the Kinship 
Navigator program at ALTSA and parent to parent 
representatives. 

4) Referred Stacey Saunders who is the Home Care Aide 
Program Manager to Donna Patrick to engage in discussion on 
Donna’s Workforce Development projects to improve 
individuals’ and families’ access to respite and personal care 
providers. 

 
Overview of DD Act Requirements and Current Activities 

 

Julia introduced an activity designed to help Council members 

understand how the projects and activities of the Council and its 

individual members intersect with the work requirements listed 

within the DD Act.  The groups talked about what the Council 

does and how it fits into the following areas: 

 

 Outreach; 

 Training; 

 Technical Assistance; 

 Supporting and Educating Communities; 

 Inter-agency Collaboration and Communication; 

 Coordination with related Councils, Committees and Programs; 

 Barrier Elimination, Systems Design and Redesign; 

 Coalition Development and Citizen Participation; 

 Informing Policy Makers; and 

 Demonstrations of New Approaches to Services and Supports 
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At the conclusion of the activity, members’ reported to the full 

Council.  One takeaway was Council member’s understanding of 

the purpose of the Council and the work being done. 

 

Action Items 

 

State Plan Amendment 

After discussion, the Council decided to delay any updates to 

activities for this time.  Staff will work on updates to be included in 

the Program Performance Review (PPR) in December and 

continue to update the State Plan regarding demographics, 

Comprehensive Review and Analysis and the budget to be 

included in the August 15th update.  Staff will report to the Council 

in September. 

 

Budget Proposals 

 

Local Leadership 

 

The Chair led a discussion about the leadership proposal.  The 

proposal had three basic components: 

 

1) Approve spending $50,000 from Federal Fiscal Year 2018 

funds to support Local Leadership; 

2) Approve the staff to proceed with creating the Request for 

Proposal process and determine projects supporting two Local 

Leadership projects and one Legislative training between 

October 1, 2018 and September 30, 2019; and 

3) Approve $50,000 to support Local Leadership projects in 

Federal Fiscal Years 2019 and 2020, barring any unforeseen 

circumstances. 
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Discussion followed. 

 

Pat moved and Mike seconded to allot $50,000 to support Local 

Leadership projects from Federal Fiscal Year 2018 funds. The 

motion carried. 

 

Adrian moved and Maggie seconded to allot $50,000 from 

Federal Fiscal Year 2019 and 2020 funds to support Local 

Leadership, barring any unforeseen circumstances.  The motion 

carried. 

 

Pat moved and Mike seconded to direct the Executive Director 

and staff to proceed with the activities necessary to begin Local 

Leadership projects beginning October 1, 2018.  The motion 

carried. 

 

Self-Advocacy Set Aside 

The Council discussed the proposal to set aside $15,000 to 

support self-advocacy/civil rights activities in Washington State to 

begin October 1, 2018. Staff will develop a specific proposal for 

the September 2018 Council meeting. 

 

Adrian P. moved and Ronnie seconded to allocate $15,000 of the 

Federal Fiscal Year 2018 funds to support self-advocacy/civil 

rights activities in Washington State.  The motion carried. 

 

2018-2019 Proposed Budget 

 

The Council discussed the 2018-2019 budget.  There was a 

request that future budgets be presented in more detail. 
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Anthony moved and Mike seconded to approve the FFY 2018 

budget as presented.  The motion carried. 

 

Public Comment 

There were no public comments. 

 

Agenda Items for Next Meeting/Housekeeping 

 

Council Member Homework 

Julia requested that all Council members have contact with 

someone in their community and tell them about the DD Council. 

She would like everyone to report back at the September meeting 

and describe what happened. 

 

Member Development Surveys 

Members were asked to fill out the member development surveys 

and hand into staff before they leave for the day. 

 

September 2018 Council Meeting 

Council members were reminded that the September meeting is 

in Bremerton.  On the evening of September 19th the Council will 

host a town hall event for the Bremerton area community. 

 

Adjourn 

 

Maggie moved and Mike seconded to adjourn the meeting.  The 

motion carried. 
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Appendix 

Appendix A:  

Goals for This 
Council Meeting

 

• Meet as a “Committee of the Whole”

Get acquainted with each other and welcome 
new Council members

 Address issues on the agenda together as a 
group so we all have same information and 
benefit from group discussions

 Accomplish all time-sensitive work and 
determine action steps for work to address at 
the next two meetings of the full Council.
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Chair’s Goals 

 Everyone participates

 Everyone ask questions if they have them

 Everyone contributes to our discussions

 Every Council member is comfortable that you 
have all the information necessary when it is 
time for a vote 
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And a couple more --

 Every question is valued

 Every opinion is shown respect

 With lots to accomplish and a crowded 
agenda, I will be forgiven if I have to ask 
someone to finish his/her comments so 
others can share as well. 

Meeting Agenda and Plan

• Review of Council Responsibilities and   
Actions Needed

• Introduction to Decision Items

 Potential New Projects

 FY2018 Budget Proposal
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Meeting Agenda and Plan (continued)

• Presentation re Open Public Meetings & 

Conflict of Interest Rules

• Advocacy Activities – Overview, updates 

from subcontractors, updates on Council 

member and staff activities, and key issues

 

Meeting Agenda and Plan (continued)

• Updates from Agency representatives 

• Group review of Council Activities *

• Votes on Action items – funding for new 
projects and FY2018 Budget

*keep notes of projects & activities today to be ready 
for this activity!
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DD COUNCIL 

ROLES AND 

RESPONSIBILITIES

 

The Washington DD Council is a 
federally- funded agency. 

As Council members we need to 
remember that we are a publicly-
funded organization, with all the 
associated rules and 
responsibilities.
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Our Federal Statute

The Developmental 
Disabilities Assistance 
and Bill of Rights Act 

of 2000

 

The purpose of the DD Act) is --

to assure that individuals with 

DD & their families participate in 

the design of, and have access to, 

needed community services, 

individualized supports, and other 

forms of assistance that . . .
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. . . promote self-determination, 

independence, productivity, and 

integration and inclusion in all 

facets of community life, 

. . . through culturally competent 

programs authorized under the law.

 

What is a Developmental Disability?

The federal DD Act provides a 
definition – which is the one the  
Council must utilize in our work –

It is a functional definition, not the 
same as the one used in Washington 
State to determine eligibility for State 
services.  The definition does not 
mention IQ, nor does it name any 
specific diagnosis.
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“(A) In general, the term 
“developmental disability” 
means a severe, chronic 
disability of an individual 
that –

 

i) is attributable to a mental or 
physical impairment or 
combination of mental and 
physical impairments;

ii)  is manifested before the 
individual attains age 22;

iii) is likely to continue 
indefinitely;
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iv)  results in substantial functional 
limitations in 3 or more of the following 
areas of major life activity:

I)  Self-Care

II)  Receptive & expressive language;

III)  Learning

IV)  Mobility

V)  Self-direction

VI)  Capacity for independent living

VII)  Economic self-sufficiency;   and

 

v)  reflects the individual’s 
need for a combination & 
sequence of special, 
interdisciplinary, or generic 
services, individualized 
supports, or other forms of 
assistance that are of lifelong or 
extended duration and are 
individually planned & 
coordinated.
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The DD Act -

• Defines the population

• Requires each State/Territory receiving   
funds to develop a State Plan, which 
includes establishing a DD Council

• Details who must serve on the Council

• Spells out the Council’s responsibilities 

 

Council Responsibilities

• Advocacy, Capacity Building & 
Systemic Change Activities

• Development and annual review of 
goals

• State Plan Development

• State Plan Implementation
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Appendix C: 

 
The Washington State Developmental Disabilities Council is seeking 

candidates to fill open positions on the Governor-appointed Council. 

  

Who Can Apply  
The Council is seeing candidates who are Individuals with 

Intellectual/Developmental Disabilities (IDD)  

The Council is especially interested in candidates from the diverse geographic, 

ethnic and cultural communities in Washington and the Native American 

Nations.  

Candidates will be interviewed by the DDC Membership Team, however, final 

selection of members is made by the Governor's office. Members will hold a 

three-year term and are eligible for reappointment for a second term. The 

Council covers all expenses, including travel to meetings, meals and lodging.  
 

  

DD Council Recruiting for People with Intellectual 

Disabilities  
 

  

For More Information  
For more information, contact Ed Holen or Linda West at 800-634-4473.  
 

  

To Apply  
Go to the Governor’s website at http://www.governor.wa.gov/boards-

commissions/board-and-commissions/apply-serve-board-or-commission-0 
and click on apply. Application deadline is July 6, 2018.  
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The Work of the Council  
The Washington State Developmental Disabilities Council mission is to 

advocate, promote and implement policies and practices over the life course to 

create pathways to meaningful, integrated and productive lives for people with 

I/DD.  

For information check out the Council’s website at www.ddc.wa.gov 
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Appendix D: 

COUNCIL MEMBER DEVELOPMENT 

SURVEY OF INTERESTS/NEEDS 

Please put an X next to items that you would like to have more 

information and/or training about in order to fulfill your 

responsibilities as a member of the DD Council.  

Council History and Operations  

History of the Disability Rights Movement in the U.S  
and Washington State 

 

Developmental Disabilities Act (the Council’s governing  
federal law)  

 

State Legislative Issues affecting persons with I/DD and  
their families  

 

State Legislative and Regulatory Processes  

Federal Policy/Legislative Issues   

Federal Legislative and Regulatory Processes   

Local Community Engagement   

Selecting and evaluating Council projects to achieve 
systems  
change results  

 

Other Topics:  
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Appendix E:  

Budget  Actuals Variance

 Expenditures from 

June 2017 through 

May 2018  

Expenditures:

   Salaries and Benefits 194,639                           157,502 37,137 

   Goods and Services 60,000                             72,142 (12,142)

   Travel 0 80 (80)

   Equipment 6,000 2,642 3,358 

TOTAL 260,639 232,366 28,273 

   Percentage of Total Budget 22% 19%

Budget  Actuals Variance

 Expenditures from 

June 2017 through 

May 2018  

Expenditures:

   Salaries and Benefits 454,157                           388,815 65,342 

   Goods and Services 96,000                             99,322 (3,322)

   Travel 38,000 32,207 5,793 

   Contracts 250,456 247,758 2,698 

   Council Meeting Costs 50,000 72,344 (22,344)

TOTAL 888,613 840,446 48,167 

   Percentage of Total Budget 74% 70%

Budget  Actuals Variance

 Expenditures from 

June 2017 through 

May 2018  

Expenditures:

   Salaries and Benefits 648,796                           546,317 102,479 

   Goods and Services 156,000                           171,464 (15,464)

   Travel 38,000                             32,287 5,713 

   Equipment 6,000 2,642 3,358 

   Contracts 250,456 247,758 2,698 

   Council Meeting Costs 50,000 72,344 (22,344)

   Indirect 50,000                             50,000 0 

TOTAL 1,199,252 1,122,812 76,440 

Total 2017 Award 1,199,252                        
0

Notes:

1. Award began October 1, 2016. Must be fully l iquidated (spent) by September 30, 2019.

Federal Award 2017

Council Operations

State Plan Activities

Combined Budget
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Budget  Actuals Variance
 July 1, 2017 to 

June 30, 2018 

 YTD Expenditures 

thru May 2018  

Expenditures:

   Salaries and Benefits 25,200                 12,446 12,754 

   Goods and Services 33,455                 66,906 (33,451)

   Travel 0 7,233 (7,233)

   Contracts 126,100               78,564                           47,536 

   Indirect 12,045                 19,556 (7,511)

TOTAL 196,800 184,705 12,095 

Informing Families and Building Trust - FY18

Regular

 

 

 
Informing Families and Building Trust - FY18 

Smart Living  

  Budget    Actuals  Variance 

 

 July 1, 2017 to 
June 30, 2018  

 YTD Expenditures 
thru May 2018     

       

Expenditures:       

   Salaries and Benefits 0  0  0  

   Goods and Services  0  0  0  

   Travel 0  0  0  

   Contracts 94,700  52,031  42,669  

   Indirect 300  130  170  

TOTAL 95,000  52,161  42,839  
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Informing Families and Building Trust - FY18 

Local Engagement 

  Budget    Actuals  Variance 

 

 July 1, 2017 to 
June 30, 2018  

 YTD Expenditures 
thru May 2018     

       

Expenditures:       

   Salaries and Benefits 0  0  0  

   Goods and Services  16,808  5,305  11,503  

   Travel 0  1,762  (1,762) 

   Contracts                 19,950  2,505  17,445  

   Indirect 50  1,682  (1,632) 

TOTAL 36,808  11,254  25,554  

    

    

Notes:    

1. Added balance of 16,808 from RCL per authorization from DSHS  

 

 
Informing Families and Building Trust - FY18 

Cultural & Linguistic 

  Budget    Actuals  Variance 

 

 July 1, 2017 to 
June 30, 2018  

 YTD Expenditures 
thru May 2018     

       

Expenditures:       

   Salaries and Benefits 0  0  0  

   Goods and Services  0  0  0  

   Travel 0  0  0  

   Contracts 24,950  19,022  5,928  

   Indirect 50  48  2  

TOTAL 25,000  19,070  5,930  
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DDC All Programs 17-19 Budget - May FY1 Close 
Total Funding Expenditures  Balance Percent 

of Total 
Budget 

$1,199,252  $1,122,812  $76,440  41.53% 

$1,334,454  $0  $1,334,454  46.21% 

$353,800  $267,382  $86,418  12.25% 

$2,887,506  $1,390,194  $1,497,312  100.00
% 
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Appendix F:  
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Appendix G: 
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Appendix H: 

Self Advocates in 
Leadership (SAIL)
By Ivanova Smith

 

What is SAIL

• SAIL is a coalition of over 200 people with intellectual and 
developmental disabilities from all across Washington state.
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Laws and Acts SAIL helped  pass

• Respectful Language Bill (first, second, and third)
• Reauthorizing the ACCT
• Accessible Parking- removed the word disabled from signs.
• Disability History Month
• Accessible voting
• Kevin’s Law- Transition students can graduate with their class.
• Able Act, this federal mandate for people with disability who have social security to be able 

to save their income. 
• Down Syndrome Information act- When women receive a Down syndrome diagnosis they 

are given a pamphlet about Down Syndrome- 2016
• DD Ombuds- creation of developmental disability ombuds-2016
• Trevor’s Law- this allowed first responders to get training in autism and other disabilities 

and how to help families during emergency. 
• PFS food packaging act- which took out harmful chemicals out of food packaging. -2018
• Rental income source act, this makes it so people that have income not through 

employment can still get apartment. Landlords can’t discriminate based on source of 
income.-2018

• Telemedicine law, this is to help improve the process of telemedicine so it more accessible 
for people.-2018   

• Ban the use of Sub Minimum wage in seattle-2018

 

 

Membership

• SAIL is a coalition of members from other self advocacy 
organizations in Washington including People First, Allies in 
Advocacy, and ASAN

• 24 Counties across the state are represented in SAIL

• Members participate, in person, online, and via phone calls 
with the coordinator
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Monthly meetings

• SAIL holds monthly meetings the second Tuesday of the 
month in SeaTac Washington

• Members in the Tri Cities participate via Skype, we want to 
expend this.

• Members who can’t participate call for updates

• Each month notes from the meeting get sent out along with a 
newsletter update and a look into upcoming events.

 

 

Legislative Agenda

• Each year SAIL members put out a legislative agenda

• Last years included:

• Transition services

• Youth with disabilities

• No cuts to DDA services

• Accessible transportation

• Closing the RHCs

• Banning Subminimum Wage
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Hosting Advocacy Days

• SAIL works with the Arc of Washington and the DDC to host 
Advocacy Days

Update public on bills and budget issues

Each week has a focus (Employment, Services, Independence, 
families, Autism, support)

SAIL members pass out informational flyers and buttons to 
legislators

Attend hearings in groups and participate!

 

 

Focus on social media

• SAIL uses Facebook and twitter to spread it’s message and 
connect with members

• Both are rapidly growing

• Use of email list to share information

• 5 members are a part of a rapid response team

• Looking into more forms of media
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Working with other partners

• SAIL works with other Advocacy groups

• Community Advocacy Coalition (CAC)

• Disability Rights Washington

• Special Olympics

• Center for Independent Living 

• DDA

• Community Employment Alliance 

• Other Self Advocacy Orgs, People First and Allies In Advocacy. 

• DD Ombuds

 

 

Future goals

• Pass more bills

• Add more remote cities to skype into the meeting

• More members active on workgroups

• Be seen as equal partners on DD issues

• Reach more counties

• Work with national partners
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Appendix I:  
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Appendix J:  

National Public Policy Update 
Issues summarized at the annual NACDD meeting July 11-12, 2018

 

FEDERAL BUDGET SUCCESS

• DD Councils were zeroed out in the President’s Budget for FY2018, and were 
proposed to be folded in with other Councils.

• Strong and well-organized advocacy efforts resulted in the DD Councils being 
reinstated in the budget and receiving an increase in funding to $76 million.

• Budget request for FY19 is $76 million.
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Other Issues of Note

• Electronic Visit Verification Implementation delayed – on Tuesday of 
this week the Senate passed legislation, already passed in the House.  
This legislation will delay the proposed reduction in federal funding 
for Medicaid personal assistance services furnished without an 
electronic visit verification.  This will now go to the President for 
signature.

RHC Work Group Update

• The State Budget Act passed this Spring requires that the State Department of Social and Health 
Services contract with a neutral party (Ruckelhaus Center) to facilitate meetings and discussions 
about how to support appropriate levels of care for residential habilitation clients based on the 
clients’ needs and ages.

• An agreed-upon preferred vision must be included withtin a report to the office of financial 
management and appropriate fiscal and policy committees of the legislature before December 1, 
2018.  The report must describe the policy rationale, implementation plan, timeline, and 
recommended statutory changes for the preferred vision.
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Task Force Membership 

• One member of each of the two largest caucuses in the Senate

• One membr of each of the two largest caucuses in the House

• One member from the governor’s office

• One member from the DD Council

• One member from the ARC of Washington

• One member from each of the two unions (SEIU & Federation of State 
Employees

• One member from the DD Administration in DSHS

• One member fro the Aging & Long Term Support Administration in DSHS

• Two members who are family members or guardians of current RHC residents

 

 

 

Work Plan for Task Force

• Meeting monthly

• Significant reading/analysis between meetings

• Info received for July 30, 2018 meeting indicates that we will be 
“digging in” to critical issues at this meeting

• Work must be completed by end of October, so the report can be 
sent to the Governor’s Office for review in November.
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Critical issues currently in the RHCs

• Refer to “Transforming Lives” handout

• Rainier School now has all three Program Area Teams (PATs) 
decertified, with appeals pending on two of them.

• Fircrest school has one PAT pending settlement agreement

 

Potential costs of decertification

• Average cost per person per day now in the RHCs is 
$1,000

• If the four PATs are all decertified, the cost to the State 
will be $1 million per month for each PAT – or a total of 
$48 million annually
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Appendix K: 
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Appendix L: 
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Appendix M: 

Reading 18-12 
We, the undersigned organizations, oppose the practice of paying workers with 
Disabilities subminimum wage. On April 13, 2018, Seattle joined the states of 
Alaska, New Hampshire, Vermont and Maryland, in ending the outdated practice 
of allowing subminimum wage employment of people based on their disabilities. 
We do not believe workers should be discriminated against on the basis of 
disability and join the growing coalition advocating for an end to state laws that 
allow such discrimination. 
We believe all workers should be fairly compensated and are entitled to the same 
minimum wage protections regardless of their disability status. We hope the 
State of Washington will join other states and cities in taking the lead to put an 
end to this unfair employment practice. 
Sincerely, 
Able Opportunities, Inc. 
Allies in Advocacy 
The Arc of King County 
ASUW Student Disability Commission 
Autistic Self Advocacy Network 
Autistic Women & Nonbinary Network 
AtWork! 
Community Employment Alliance 
Downtown Emergency Service Center (DESC) 
Disability Rights Washington 
Geeks Without Bounds 
Morningside 
National Federation of the Blind of Washington 
Open Doors for Multicultural Families 
Seattle Commission for People with Disabilities 
Seattle LGBTQ Commission 
Self Advocates in Leadership (SAIL) 
TASH 
Washington Low Income Housing Alliance 
Working Washington 
Work Opportunities 

 


